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The Pathway to Nursing offers current and aspiring employees of Inspira Health the
opportunity to save big while earning their B.S.N.

Students following this path utilize the “3+1” program, offered in collaboration with
flagship partner Rowan University, to complete their first three years of education at
RCSJ and their final year at Rowan University. Inspira employees save 50% on RCS]J’s
tuition and fees for the first three years and will have their fourth-year tuition at
Rowan University paid in full by Inspira Health.

The “3+1” Nursing program is open to all individuals who meet academic criteria,

but students are encouraged to explore full-time, part-time and per diem job openings
at Inspira Health and secure their place on the pathway to graduating with minimal
debt and gainful employment in South Jersey.
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