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    A Note from the Chair                                                            Diversity Committee’s Mission 

 It is official college community; we are now Rowan College of South 

Jersey!  Although we have merged with Cumberland County College, our 

mission and integrity has not changed. As the new institution progresses 

in this transition, the Diversity Committee will continue to advocate for 

campus wide diversity and inclusion. The Diversity Committee and 

Student Life will maintain an on-going partnership to ensure that we 

observe and recognize the cultural diversity on campus. The goal is to 

increase mutual understanding and respect among the various religious, 

ethnic and cultural groups across both campuses. RCSJ’s Diversity 

Committee also strives to build upon the diversity of our community to 

establish a more inclusive educational environment. RCSJ’s Diversity 

Committee is determined to uphold the virtues of equality, diversity and 

inclusion. 

Unfortunately, heinous acts of violence continues against U.S. citizens of 

various colors, cultures, religions, and political groups. Instead of giving in 

to the powerlessness we may feel to stop racism and opposing political 

views, every institution must examine its own role in perpetuating 

(inadvertently and advertently) racist thinking, implicit biases and 

discriminatory policies. We cannot truthfully develop equal opportunities 

for all until our institutions take specific actions to eradicate implicit 

biases and discriminatory policies. In spite of the horrific events taking 

place across our nation, we must persevere in our pursuit of equality for 

all. 

Colleges, Universities and other organizations have found that achieving 

real and sustained diversity and inclusion programs, initiatives, and 

committees has been a multifaceted task– one that requires a more 

concentrated approach. We will continue to publish “CONNECTIONS” as 

an instrument to augment awareness and sensitivity about religious 

obligations as well as ethnic and cultural festivities that may affect 

students, colleagues and neighbors on both campuses. RCSJ will strive to 

build a culture that values meritocracy, openness, fairness and 

transparency for its staff, students and its stakeholders. 

“Change is the law of life. And those who look only to the past or 

present are certain to miss the future.” ~~ John F. Kennedy  

Ya Vanca Brooks, Chair of Diversity  

RCSJ wishes to express its 

strong commitment to the goal 

of diversity, respect, civility and 

inclusion on our campus. The 

promotion and retention of a 

diverse faculty/staff and 

student body is essential to the 

success of our institution as a 

collective body as well as our 

respective professional pursuits. 

Diversity brings to our campus a 

broader and richer 

environment, which produces 

creative thinking and solutions. 

As such, RCSJ embraces and 

encourages diversity in all 

aspects of its activities. RCSJ is 

committed to creating and 

maintaining a culture that 

supports and promotes diversity 

and inclusion. 

Purpose & Intent 

Diversity Committee: serves as a 

review advisory and 

recommending body to the 

appropriate Vice President to 

promote diversity in all RCGC 

activities- academic, co-

curricular and administrative. 

The Diversity Committee also 

provides strategies for infusing 

multiculturalism into all aspects 

of the campus community and 

encourages a respectful 

workplace.  
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Rowan College at Gloucester County and Cumberland County College 

merged on July 1, 2019. Welcome to Rowan College of South Jersey 

(RCSJ)! 

https://www.rcsj.edu/News/Releases/Pages/Historical-Merger-

Establishes-New-Jersey-Regional-College-On-July-1.aspx 
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The Diversity 

Committee Presents 

 

 

  

 

  

Diversity Committee & 

Student Life 

Activities 

Stay Tuned for the 

Fall 19 Lineup of 

Events 

 

The Diversity Committee 
presents Ted Talks Tuesdays! 

TED began in 1984 as a 
conference - an acronym for 
Technology, Entertainment and 
Design.  Ted Talks are short 
compelling videos covering 
global issues from science to 
social justice topics.  

We invite all faculty, staff and 
students to participate. This 
could be an excellent way to 
openly and honestly spark a 
conversation about domestic 
and global issues at the same 
time bring together diverse 
voices and questions relevant 
in higher education and the 
world at large. 

There will also be an 
opportunity for a short panel 
discussion after each Ted Talk.  

 Be on the lookout around 
campus for the Tuesday Ted 
Talk flyers! 

 Thank you RCGC Family for 
your continued support.  

 

Ted Talk Tuesdays Dates: 

September 11th, 2018 

October 9th, 2018 

November 13th, 2018 

December 11th, 2018 

January 8th, 2019 

February 14th, 2019 

April 9th, 2019 

May 14th, 2019 

June 11th, 2019 

July 9th, 2019 

August 13th, 2019 

Stay tuned for the fall 2018 

line-up of Ted Talks, Lecture 

Series & other Activities 

sponsored by the Diversity 

Committee 
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Calendar of Observances – July 2019 

1) Independence Day – July 4, 2019 

(https://www.wincalendar.com/

Independence-Day)  

2) World Population Day – July 11, 

2019 

(https://www.wincalendar.com/

World-Population-Day)  

3) Nelson Mandela International 

Day – July 18, 2019 

(https://www.wincalendar.com/

Nelson-Mandela-Day)  

4) International Friendship Day – 

July 30, 2019 

(https://www.wincalendar.com/

International-Friendship-Day)  

5) World Day Against Trafficking in 

Persons – July 30, 2019 

(https://www.wincalendar.com/

World-Day-Against-Trafficking)  

Diversity and Inclusion Resource Center 

 Financial Aid Tips for Summer Courses 

https://www.thebalance.com/summer-financial-aid-

tips-for-college-4137595 

 Career Building Tips for Students During the Summer 

https://www.blackenterprise.com/4-career-building-

tips-college-students-summer-break/  

Diversity Website is under college overview 

https://www.rcgc.edu/Diversity 

Send us your thoughts, comments, publications, 

planned events, announcements, and your 

campus wide Diversity initiatives. 

CONNECTIONS will be circulated on the 2nd 

Monday of every month. Please make all 

submissions by the 1st Monday of the month to 

ybrooks@rcgc.edu 

 
Nelson Mandela was born in Transkei, South Africa, on July 18, 1918. 
He is one of the most well-known anti-apartheid activists in South 
Africa. He was jailed in 1963 for leading the liberation movement 
against apartheid and for his stance on the human right to live in 
freedom. Mandela’s prisoner number was 466 and the year was 1963 
when he was imprisoned on Robben Island, off Cape Town in South 
Africa. The Robben Island prisoners were never referred to by their 
names, but rather by their numbers and year of imprisonment – hence 
46664 was Nelson Mandela’s number. His release from prison in 
1990 fed political debates in the country and contributed to South 
Africa’s transition towards a multi-racial democracy. After his release, 
Nelson Mandela continued addressing racial issues in his country and 
supported reconciliation initiatives. His efforts resulted in him 
becoming elected as South Africa’s president in 1994. He remained in 
office as president until 1999. He also won the Nobel Peace Prize, 
together with another former South African president Frederik Willem 
de Klerk, in 1993. In 2007 Mandela formed the Elders, an 
independent group of global leaders who offer their influence and 
experience to support peace building, help address major human 
suffering causes and promote shared interests of humanity. The first 
Mandela Day was launched in New York on July 18, 2009, but the 
UN’s resolution to declare the day occurred later that year. On 
November 10, 2009, the United Nations General Assembly adopted a 
resolution declaring July 18 as “Nelson Mandela International Day”. 
The day marks Nelson Mandela’s contribution to peace through his 
active involvement in resolving conflicts, promoting human rights, 
international democracy and reconciliation, and in addressing racial 
issues. 
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October 24, 2018 

Greetings to Faculty and Staff, 

Fall 2018 Annual Mandatory On-line Training through EverFi 

The Office of Diversity and Equity wishes to announce the upcoming Title 

IX and other important courses for this academic year.  You will receive 

an email from this office within the next few weeks with the launch date 

and detailed instructions for accessing the training. 

Please note that this year’s training is from EVERFI, so the access and 

sign-on will differ from that of our previous provider. 

Below are the three courses you will be expected to complete.    

Bridges:  Building a Supportive Community - Title IX/Clery Primary 

Prevention Federal Regulations 

This course was developed for colleges to comply with employee 

education requirements related to sexual misconduct under Title IX of 

the Education Amendments Act of 1972 and Section 304(a)(5) of the 

Violence Against Women Act, a component of the Clery Act. 

 

Diversity:  Inclusion in the Modern Workplace 

This course is designed to help all employees successfully work together 

in a diverse environment by encouraging respectful behavior and 

reducing bias.  The course also identifies the challenges and opportunities 

arising from diversity and helps employees understand the critical 

importance of a respectful workplace. 

 

Family Educational Rights and Privacy Act (FERPA) Basics 

This course provides an overview of FERPA which protects the privacy of 

education records and to review and challenge the content of those 

records.   

 

The launch letter will contain the detailed information regarding access 

and completion requirements. 

 

Sincerely, 

 

Almarie J. Jones, Executive Director 

Diversity and Equity 

Affirmative Action and Title IX Officer 
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                         THE SOCIAL JUSTICE CORNER 
The Definition of Social Justice 

What is the true definition of Social Justice? The Urban Dictionary 

suggests that ‘Social Justice’ advocates promoting tolerance, 

freedom, and equality for all people regardless of race, sex, 

orientation, national origin, handicap, etc..., but here are some of 

the common definitions: 

“A state or doctrine of egalitarianism (Egalitarianism defined as 1: 

a belief in human equality especially with respect to social, 

political, and economic affairs; 2: a social philosophy advocating 

the removal of inequalities among people)” – Merriam-Webster 

Dictionary 

“The fair and proper administration of laws conforming to the 

natural law that all persons, irrespective of ethnic origin, gender, 

possessions, race, religion, etc., are to be treated equally and 

without prejudice. See also civil rights.” – Business Dictionary 

” The distribution of advantages and disadvantages within a 

society” – Dictionary.Com 

“…justice exercised within a society, particularly as it is exercised 

by and among the various social glasses of that society. A socially 

just society is defined by its advocates and practioners as being 

based on the principles of equality and solidarity; this pedagogy 

also maintains that the socially just society both understands and 

values human rights, as well as recognizing the dignity of every 

human being.” – Wikipedia 

“Social justice is the view that everyone deserves equal economic, 

political and social rights and opportunities.” – National 

Association of Social Workers 

   

 

“Social Justice is the virtue 

which guides us in creating 

those organized human 

interactions we institutions. 

In turn, social institution 

when justly organized 

provide us with access to 

what is good for the person, 

both individually and in our 

associations with others. 

Social justice also imposes on 

each of us a personal 

responsibility to work with 

others to design and 

continually perfect our 

institutions as tools for 

personal and social 

development “- Center for 

Economic and Social Justice 

Despite the varying 

definitions of the term ‘Social 

Justice’ the common thread 

that exist among them all are 

the ideas of: human rights; 

dignity; political, economic, 

social, and other equality; 

equal distribution personal 

responsibility; and creating 

access to opportunity and 

chance through action. 

Keeping that in mind, it 

becomes apparent why 

incorporating Social Justice 

into pedagogical methods 

should be a key component 

of Education.  
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 THE SOCIAL JUSTICE CORNER 

Everyday Democracy Articles to Support Diversity, Inclusion and Civility 

Immigrant Justice is Racial Justice 

Could your community benefit from a conversation on immigration?  This brief, 2-hour "Quick Guide" can 

help communities like yours address the related issues of immigration and racial justice by encouraging 

people to talk about their personal connection to race and immigrant justice, the history of immigration policies 

in the United States, and the messages we hear about immigrants in the media. 

https://www.everyday-democracy.org/news/stand-against-racism-take-action?utm_source=Everyday-

Democracy.org+Subscribers&utm_campaign=c1ec629910-

may_newsletter_2019_COPY_03&utm_medium=email&utm_term=0_949dabd79d-c1ec629910-

133632393&mc_cid=c1ec629910&mc_eid=fc94a5ce66  

PROFILES OF COMMUNITIES ADDRESSING RACIAL EQUITY 
 
Read about three communities with successful approaches in addressing racial equity.  From South Dakota, 
to Lynchburg, Virginia to New York City, community conversations and dialogue continue to have a positive 
impact on community outcomes. 
 

https://www.everyday-democracy.org/stories/profiles-communities-addressing-racial-

equity?utm_source=Everyday-Democracy.org+Subscribers&utm_campaign=c1ec629910-

may_newsletter_2019_COPY_03&utm_medium=email&utm_term=0_949dabd79d-c1ec629910-

133632393&mc_cid=c1ec629910&mc_eid=fc94a5ce66  
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