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    A Note from the Chair                                                            Diversity Committee’s Mission 

Welcome back to school everyone!!  The Diversity Committee remains 

steadfast in our goals to continually advocate for campus wide diversity 

and inclusion. The Diversity Committee and Student Life will maintain an 

on-going partnership to ensure that we observe and recognize the 

cultural diversity on campus. Our hope is to increase mutual 

understanding and respect among the various religious, ethnic and 

cultural groups on campus. RCGC’s Diversity Committee strives to build 

upon the diversity of our community to establish a more inclusive 

educational environment. RCGC’s Diversity Committee remains 

steadfastly committed to upholding equality, diversity and inclusion. 

The heinous acts of violence against U.S. citizens of various colors, 

cultures, religions, and political groups have reached new levels. Instead 

of giving in to the powerlessness we may feel to stop racism and 

opposing political views, every institution must examine its own role in 

perpetuating (inadvertently and advertently) racist thinking and policies. 

We cannot truthfully construct equal opportunities for all until our 

institutions take specific actions to end that thinking and those policies. 

Despite the most recent horrific events taking place across our nation, we 

must continue to be diligent in our pursuit of true democracy for all. 

Colleges, Universities and other organizations have found that achieving 

real and sustained diversity and inclusion programs, initiatives, and 

committees has been a multifaceted task– one that requires a more 

concentrated approach. We will continue to publish “CONNECTIONS” as 

an instrument to augment awareness and sensitivity about religious 

obligations as well as ethnic and cultural festivities that may affect 

students, colleagues and neighbors. RCGC strives to build a culture that 

values meritocracy, openness, fairness and transparency for its staff and 

students. 

“To be kind is to respond with sensitivity and human warmth to the 

hopes and needs of others. Even the briefest touch of kindness can 

lighten a heavy heart. Kindness can change the lives of people.” Kyi 

Ya Vanca Brooks, Chair of Diversity 

 

 RCGC wishes to express its 

strong commitment to the goal 

of diversity, respect, civility and 

inclusion on our campus. The 

promotion and retention of a 

diverse faculty/staff and student 

body is essential to the success 

of our institution as a collective 

body as well as our respective 

professional pursuits. Diversity 

brings to our campus a broader 

and richer environment, which 

produces creative thinking and 

solutions. As such, RCGC 

embraces and encourages 

diversity in all aspects of its 

activities. RCGC is committed to 

creating and maintaining a 

culture that supports and 

promotes diversity and 

inclusion. 

Purpose & Intent 

Diversity Committee: serves as a 

review advisory and 

recommending body to the 

appropriate Vice President to 

promote diversity in all RCGC 

activities- academic, co-

curricular and administrative. 

The Diversity Committee also 

provides strategies for infusing 

multiculturalism into all aspects 

of the campus community and 

encourages a respectful 

workplace.  
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When the Autism Society held 

the first National Autism 

Awareness Month in April 

1970, only 1 in 2,000 children 

were diagnosed with autism. In 

the nearly half century since, 

autism spectrum disorder has 

become the fastest growing 

developmental disability in the 

world, with rates of diagnosis increasing to as many as 1 in 

every 68 children. Consequently, it has never been more 

important to observe National Autism Awareness Month in order 

to promote acceptance and draw attention to the needs of 

individuals with autism spectrum disorder. Despite the impact 

autism spectrum disorder has on families and communities, 

many people still do not have a good understanding of autism. 

For example, a recent poll conducted by the National Alliance 

for Autism Research revealed most Americans still do not know 

how common it is, the challenges it creates for individuals, the 

common warning signs and available treatments. Autism 

Spectrum Disorder is a developmental disability that often 

causes difficulty with communication, social, and emotional 

skills. It affects children of all ethnicities, backgrounds, and 

social status, although it is more commonly diagnosed in boys 

with a ratio of four males for every female. Currently, no medical 

tests can diagnose autism. However, there are ranges of delays 

in developmental milestones that may signal the presence of 

autism. These include early indicators between birth and five 

years of age such as:  

 No babbling or pointing by age one 

 No single words by 16 months 

 No two-word phrases by age two 

 No response to hearing their own name 

 Poor eye contact 

 No smiling 

 Minimal language or social skills 

 Excessive lining up of toys or objects, and other similar 
repetitive behaviors. 

Signs common among children diagnosed with autism spectrum 
disorder after age five include: 

 Difficulty making friends 

 Absence or deterioration of imaginative and social play 

 Repetitive or unusual use of language 

 Difficulty having conversations 

 Inflexible adherence to specific routines or rituals. 

Because early intervention 
improves outcomes for 
those diagnosed with 
autism, it is essential that 
we break down barriers to a 
diagnosis, including the 
stigma that many parents 
face on their child’s behalf. 
The most promising 
intervention is Applied 
Behavior Analyses therapy, 
an evidenced-based 
practice that applies 
reinforcement principles to 
everyday situations in order 
to, over time, increase or 
decrease particular 
behaviors and improve 
language skills, non-verbal 
communication, peer 
interactions, daily living 
skills, ability to follow 
instructions, and cognitive 
skills. It is up to each of us 
to advocate for autism 
awareness. This April, 
during National Autism 
Awareness Month, let us 
change our mindset about 
autism and work toward 
creating an environment of 
acceptance and inclusion 
for all. 
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Sexual assault can take many different forms, but one thing 

remains the same: it’s never the victim’s fault.  

The term sexual assault refers to sexual contact or behavior that 

occurs without explicit consent of the victim. Some forms of sexual 

assault include: 

 Attempted rape 
 Fondling or unwanted sexual touching 
 Forcing a victim to perform sexual acts, such as oral sex 

or penetrating the perpetrator’s body 
 Penetration of the victim’s body, also known as rape 

 

Rape is a form of sexual assault, but not all sexual assault is rape. 

The term rape is often used as a legal definition to specifically 

include sexual penetration without consent. For its Uniform Crime 

Reports, the FBI defines rape as “penetration, no matter how 

slight, of the vagina or anus with anybody part or object, or oral 

penetration by a sex organ of another person, without the consent 

of the victim.” To see how your state legally defines rape and other 

forms of sexual assault, visit RAINN's State Law Database. 

 

Force doesn’t always refer to physical pressure. Perpetrators may 

use emotional coercion, psychological force, or manipulation to 

coerce a victim into non-consensual sex. Some perpetrators will 

use threats to force a victim to comply, such as threatening to hurt 

the victim or their family or other intimidation tactics. 

The majority of perpetrators are someone known to the victim. 
Approximately eight out of 10 sexual assaults are committed by 
someone known to the victim, such as in the case of intimate 
partner sexual violence or acquaintance rape. 

The term “date rape” is sometimes used to refer to acquaintance 
rape. Perpetrators of acquaintance rape might be a date, but they 
could also be a classmate, a neighbor, a friend’s significant other, 
or any number of different roles. It’s important to remember that 
dating, instances of past intimacy, or other acts like kissing do not 
give someone consent for increased or continued sexual contact. 

In other instances the victim may not know the perpetrator at all. 
This type of sexual violence is sometimes referred to as stranger 
rape. Stranger rape can occur in several different ways: 

 Blitz sexual assault: when a perpetrator quickly and 
brutally assaults the victim with no prior contact, usually 
at night in a public place 

 Contact sexual assault: when a perpetrator contacts 
the victim and tries to gain their trust by flirting, luring 

the victim to their 
car, or otherwise 
trying to coerce 
the victim into a 
situation where 
the sexual assault 
will occur 

 Home invasion 
sexual 
assault: when a 
stranger breaks 
into the victim's 
home to commit 
the assault 

Survivors of both stranger 
rape and acquaintance rape 
often blame themselves for 
behaving in a way that 
encouraged the perpetrator. 
It’s important to remember 
that the victim is a never to 
blame for the actions of a 
perpetrator. 
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12th April, 2019 will be...  

Day Of Silence 

The Day of Silence (DOS) is a student-led day of action on 

which those who support making anti-LGBT bullying and 

harassment unacceptable in schools participate in events to 

recognize and protest the discrimination and harassment – in 

effect, the silencing – experienced by lesbian, gay, bisexual and 

transgender (LGBT) students and their allies.  Students who 

participate in DOS often take a vow of silence during the school 

day, handing out “speaking cards”, which explain the reason for 

their silence: 

“Please understand my reasons for not speaking today.  I am 
participating in the Day of Silence, a national youth movement 
protesting the silence faced by lesbian, gay, bisexual and 
transgender people and their allies in schools.  My deliberate 
silence echoes that silence, which is caused by harassment, 
discrimination, and prejudice.  I believe that ending the silence is 
the first step towards fighting these injustices.  Think about the 
voices you are not hearing today.  What are you doing to end the 
silence?” 

The Day of Silence was first organized in 1996 by a group of 

students at the University of Virginia.  Created for a class project 

on nonviolent protest, over 150 students participated that first 

year.  In 1997, organizers took their efforts to the national level 

and students on nearly 100 campuses and colleges participated.  In 

2001, the Gay, Lesbian and Straight Education Network (GLSEN) 

became the official organizational sponsor with new funding, staff 

and volunteers.  Although GLSEN supports students’ efforts to 

organize Day of Silence activities in their schools, DOS is still very 

much a student-led event.  

A national school climate survey conducted by GLSEN in 2013 
found that four out of five LGBT students reported verbal, sexual 
or physical harassment at school and a third reported missing at 
least one day of school in the past month out of fear for their 
personal safety.  Day of Silence gives hundreds of thousands of 
students in over 10,000 schools across the country an opportunity 
to stand together and “speak out” against the endemic name-
calling, bullying and harassment faced by LGBT students and their 
allies. 
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On Earth Day 2019, enjoy the lovely smell of fresh 
air, contact with the soil, and companionship with 
nature! Walk through the woods in search of 
emerging wildflowers and green moss. Go outside, 
no matter the weather! 

WHAT IS EARTH DAY? 

Ever wondered how Earth Day started? This 
observance arose from an interest in gathering 
national support for environmental issues. 

In 1970, San Francisco activist John McConnell and 
Wisconsin Senator Gaylord Nelson separately asked 
Americans to join in a grassroots demonstration. 
McConnell chose the spring equinox (March 21, 
1970) and Nelson chose April 22. 

Millions of people participated, and today, Earth 
Day continues to be widely celebrated (mostly on 
April 22). 

WHEN IS EARTH DAY? 

Earth Day is always celebrated on April 22. It’s 
followed closely by Arbor Day, which falls on the 
last Friday in April. 

EARTH DAY ACTIVITIES AND IDEAS 

Celebrate Earth Day by appreciating and respecting 
the natural world. Here are some ideas to 
inspire you! 

 Plant wildflowers!  
 Bring nature into the garden with plants that 

attract butterflies and plants that attract 
hummingbirds! 

 Invite native bees to your garden. These are the 
bees that pollinate your plants for more flowers 
and food! Perhaps add a native bee house to 
your backyard.  

 Start an organic vegetable garden. 
 Conserve water!  
 Clean up your community by organizing a group to 

pick up litter in a local park or roadway. 
 Talk to your local government about planting 

more trees and native garden beds in public 
spaces, or consider planting your own on 
your property! 

 

 Cut back on 
plastic consumption 

 Recycle in the 
garden! 

  

mailto:ybrooks@rcgc.edu
https://www.almanac.com/content/first-day-spring-vernal-equinox
https://www.almanac.com/content/what-arbor-day-forest-facts


ybrooks@rcgc.edu   Issue 4, April 2019 

 

 

mailto:ybrooks@rcgc.edu


ybrooks@rcgc.edu   Issue 4, April 2019 

 

 

mailto:ybrooks@rcgc.edu


ybrooks@rcgc.edu   Issue 4, April 2019 

 

  

mailto:ybrooks@rcgc.edu


ybrooks@rcgc.edu   Issue 4, April 2019 

 

 

 

 

 

 

The Diversity 

Committee Presents 

 

 

  

 

  

Diversity Committee & 

Student Life 

Activities 

April 22nd, 2019: “Pot-A- 

Plant “activity recognizing 

Earth Day. 

Please stay tuned for more 

upcoming activities……. 

 

 

 

 

The Diversity Committee 
presents Ted Talks Tuesdays! 

TED began in 1984 as a 
conference - an acronym for 
Technology, Entertainment and 
Design.  Ted Talks are short 
compelling videos covering 
global issues from science to 
social justice topics.  

We invite all faculty, staff and 
students to participate. This 
could be an excellent way to 
openly and honestly spark a 
conversation about domestic 
and global issues at the same 
time bring together diverse 
voices and questions relevant 
in higher education and the 
world at large. 

There will also be an 
opportunity for a short panel 
discussion after each Ted Talk.  

 Be on the lookout around 
campus for the Tuesday Ted 
Talk flyers! 

 Thank you RCGC Family for 
your continued support.  

 

Ted Talk Tuesdays Dates: 

September 11th, 2018 

October 9th, 2018 

November 13th, 2018 

December 11th, 2018 

January 8th, 2019 

February 14th, 2019 

April 9th, 2019 

May 14th, 2019 

June 11th, 2019 

July 9th, 2019 

August 13th, 2019 

Stay tuned for the fall 2018 

line-up of Ted Talks, Lecture 

Series & other Activities 

sponsored by the Diversity 

Committee 
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Calendar of Observances – April 2019 

1) World Autism Awareness Day – 

4/2/2019 

(https://www.wincalendar.com/

World-Autism-Awareness-Day)  

2) International Day of Sport for 

Development and Peace – 

4/6/2019 

(https://www.wincalendar.com/

International-Day-Sport-

Development-Peace)  

3) World Health Day – 4/7/2019 

(https://www.wincalendar.com/

World-Health-Day)  

4) Passover Starts – 4/20/2019 

(https://www.wincalendar.com/

Passover)  

5) Easter – 4/21/2019 

(https://www.wincalendar.com/

Easter)  

6) Earth Day – 4/22/2019 

(https://www.wincalendar.com/

Earth-Day)  

7) Arbor Day – 4/26/2019 

(https://www.wincalendar.com/

Arbor-Day)   

Diversity and Inclusion Resource Center 

 Radio Replay: Playing The Gender Card 
https://www.npr.org/2019/03/01/699310854/r
adio-replay-playing-the-gender-card  

 To speak with someone who is trained to help, 
call the National Sexual Assault Hotline at 
800.656.HOPE (4673) or chat online 
at online.rainn.org 

   

  

Diversity Website is under college overview 

https://www.rcgc.edu/Diversity 

Send us your thoughts, comments, publications, 

planned events, announcements, and your 

campus wide Diversity initiatives. 

CONNECTIONS will be circulated on the 2nd 

Monday of every month. Please make all 

submissions by the 1st Monday of the month to 

ybrooks@rcgc.edu 

World Health Day  

Tips for Staying Stress Free: 

1. Exercise. You’ve probably heard this one before, and even 

though it’s probably not exactly what you want to do when you’re 

feeling stressed (because laying on the couch and watching movies 

sounds more appealing), exercising gets endorphins pumping 

through your brain, which triggers a happy feeling. Exercise lowers 

your body’s stress hormones like cortisol, and releases chemicals 

that make you feel more at peace. 

1) 2. Think about taking natural supplements to help you feel more 

at ease. Natural remedies like lemon balm, omega-3 fatty acids, 

ashwagandha, green tea, and essential oils are very helpful. 

2) 3. Light a candle or turn on the oil diffusers, put on some soft, 

soothing music and dim the lights. Take a deep breath and count 

your blessings. 

3) 4. Caffeine intake reduction can help (even though it’s tough to 

kick the coffee!) because caffeine tends to make us jittery, which 

can cause stress and anxiety. 

4) 5. Spend time laughing with friends and family. Let yourself have a 

good time and get your mind off the busyness of the real world. 
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October 24, 2018 

Greetings to Faculty and Staff, 

Fall 2018 Annual Mandatory On-line Training through EverFi 

The Office of Diversity and Equity wishes to announce the upcoming Title 

IX and other important courses for this academic year.  You will receive 

an email from this office within the next few weeks with the launch date 

and detailed instructions for accessing the training. 

Please note that this year’s training is from EVERFI, so the access and 

sign-on will differ from that of our previous provider. 

Below are the three courses you will be expected to complete.    

Bridges:  Building a Supportive Community - Title IX/Clery Primary 

Prevention Federal Regulations 

This course was developed for colleges to comply with employee 

education requirements related to sexual misconduct under Title IX of 

the Education Amendments Act of 1972 and Section 304(a)(5) of the 

Violence Against Women Act, a component of the Clery Act. 

 

Diversity:  Inclusion in the Modern Workplace 

This course is designed to help all employees successfully work together 

in a diverse environment by encouraging respectful behavior and 

reducing bias.  The course also identifies the challenges and opportunities 

arising from diversity and helps employees understand the critical 

importance of a respectful workplace. 

 

Family Educational Rights and Privacy Act (FERPA) Basics 

This course provides an overview of FERPA which protects the privacy of 

education records and to review and challenge the content of those 

records.   

 

The launch letter will contain the detailed information regarding access 

and completion requirements. 

 

Sincerely, 

 

Almarie J. Jones, Executive Director 

Diversity and Equity 

Affirmative Action and Title IX 

Officer 
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                         THE SOCIAL JUSTICE CORNER 
The Definition of Social Justice 

What is the true definition of Social Justice? The Urban Dictionary 

suggests that ‘Social Justice’ advocates promoting tolerance, 

freedom, and equality for all people regardless of race, sex, 

orientation, national origin, handicap, etc..., but here are some of 

the common definitions: 

“A state or doctrine of egalitarianism (Egalitarianism defined as 1: 

a belief in human equality especially with respect to social, 

political, and economic affairs; 2: a social philosophy advocating 

the removal of inequalities among people)” – Merriam-Webster 

Dictionary 

“The fair and proper administration of laws conforming to the 

natural law that all persons, irrespective of ethnic origin, gender, 

possessions, race, religion, etc., are to be treated equally and 

without prejudice. See also civil rights.” – Business Dictionary 

” The distribution of advantages and disadvantages within a 

society” – Dictionary.Com 

“…justice exercised within a society, particularly as it is exercised 

by and among the various social glasses of that society. A socially 

just society is defined by its advocates and practioners as being 

based on the principles of equality and solidarity; this pedagogy 

also maintains that the socially just society both understands and 

values human rights, as well as recognizing the dignity of every 

human being.” – Wikipedia 

“Social justice is the view that everyone deserves equal economic, 

political and social rights and opportunities.” – National 

Association of Social Workers 

   

 

“Social Justice is the virtue 

which guides us in creating 

those organized human 

interactions we institutions. 

In turn, social institution 

when justly organized 

provide us with access to 

what is good for the person, 

both individually and in our 

associations with others. 

Social justice also imposes on 

each of us a personal 

responsibility to work with 

others to design and 

continually perfect our 

institutions as tools for 

personal and social 

development “- Center for 

Economic and Social Justice 

Despite the varying 

definitions of the term ‘Social 

Justice’ the common thread 

that exist among them all are 

the ideas of: human rights; 

dignity; political, economic, 

social, and other equality; 

equal distribution personal 

responsibility; and creating 

access to opportunity and 

chance through action. 

Keeping that in mind, it 

becomes apparent why 

incorporating Social Justice 

into pedagogical methods 

should be a key component 

of Education.  
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 THE SOCIAL JUSTICE CORNER 

Everyday Democracy Articles to Support Diversity, Inclusion and Civility 

FROM CULTURALLY REACTIVE TO CULTURALLY PROACTIVE SCHOOLS – A CASE 
STUDY 
Achieving educational equity in our schools is not simply a math challenge. It’s not even just about 

which schools are in which neighborhoods, public vs. private, or which schools have the most money 

to spend on its teachers and students. It is a far more complex conundrum, and one that requires 

dedicated, culturally responsive, proactive leaders who are committed to listening to all voices, and 

incorporating those voices into school policies, curriculum and the development and maintenance of 

an educational environment that provides equitable learning opportunities for all. Hamden Hall 

Country Day School in Hamden, CT understands this importance, and has engaged with Everyday 

Democracy to assist them in the development of student dialogues that are designed for lasting 

democracy-strengthening, culturally progressive change. 
https://www.everyday-democracy.org/stories/culturally-reactive-culturally-proactive-schools-–-case-
study?utm_source=Everyday-Democracy.org+Subscribers&utm_campaign=8714becf09-
mar_newsletter_2019&utm_medium=email&utm_term=0_949dabd79d-8714becf09-
133632393&mc_cid=8714becf09&mc_eid=fc94a5ce66  

 
MEETING AGENDA TO IDENTIFY THE ISSUE IN YOUR COMMUNITY 
This discussion will help your group begin talking about a situation that is causing tension in our 

community or that presents a great opportunity. It will help you narrow down an issue that you 

should move forward on as a team. 
 https://www.everyday-democracy.org/resources/meeting-agenda-identify-issue-your-community?utm_source=Everyday-

Democracy.org+Subscribers&utm_campaign=8714becf09-

mar_newsletter_2019&utm_medium=email&utm_term=0_949dabd79d-8714becf09-

133632393&mc_cid=8714becf09&mc_eid=fc94a5ce66  
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